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B.A., B.Sc., BBA & B.Com. I-Year II-Semester Examination 

(Ability Enhancement Compulsory Course (AECC)) 

Subject: GENDER SENSITISATION 
Time: 3 Hours Max. M 

Note : Answer all Questions from Part-A and Part-B 

Each Question Carries 5 Marks in Part-A and 15 Marks in Part-B 

Solui 
PART - A ( 2 x 5 = 10 Marks ) 

(Short Answer Type) 

1. Define gender. (Unit-I 

2. What are human rights? (Unit-II 

PART - B ( 2 x 15 = 30 Marks) 

(Essay Answer Type) 

3. (a) Define gender and sex. What are the major differences between 
the two? (Unit-I 

OR 

(b) Write an account on the gender-based division of labour. 

4. (a)  What are the international conventions on gender justice? 

OR 

(b)  Discuss the legislative measures enacted to safeguard the 
constitutional rights to women. (Unit-II / 
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PART - A ( 2 x 5 = 10 Marks ) 

(Short Answer Type) 

What are the current trends in gender roles? (Unit-I / Q5) 

Write a short note on dowry related violence towards women. (Unit-II / Q4) 

PART - B ( 2 x 15 = 30 Marks) 

(Essay Answer Type) 

(a) What are the theoretical explanations for gender wage gap? 

OR 

(b) What are the different ways of describing a gender? 

(a) Write a brief note on the Indian Penal code. What are its various 

sections for the protection of women? 

OR 

(b) Write a brief note on women empowerment. 

(Unit-I / Q16) 

(Unit-I / Q10) 
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MODEL QUESTION PAPERS WITH SOLUTIONS 

MODEL d 

PAPERq  

FACULTY OF SOCIAL SCIENCES 

B.A., B.Sc., BBA & B.Com. I-Year II-Semester Examination 

(Ability Enhancement Compulsory Course (AECC)) 

Subject: GENDER SENSITISATION 
Time: 3 Hours Max. Mark, 

Note : Answer all Questions from Part-A and Part-B 

Each Question Carries 5 Marks in Part-A and 15 Marks in Part-B 

Solutio 
PART - A ( 2 x 5 = 10 Marks) 

(Short Answer Type) 

1. Write a brief note on gender inequality in India. (Unit-I / 

2. What are the main objectives of National Mission for Empowerment 
of Women? (Unit-II / 

PART - B ( 2 x 15 = 30 Marks) 

(Essay Answer Type) 

3. (a)  Describe in brief the historical aspects of role of men and women 
in Stone Age. (Unit-I / Q 

OR 

(b)  Write an account on the gender-based division of labour. (Unit-I / Q 

4. (a)  Write an account of the women legislation for Indian 
working women. (Unit-II / Q 

OR 

(b)  Write a brief note on the influence of media on gender stereotyping. (Unit-II / 
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GENDER AN OVERVIEW 

LEARNING OBJECTIVES 

--adying this unit, a student will have thorough knowledge about the following 
- ricepts : 

Gender asymmetry in society. 

The physiological and biological characteristics that define gender and sex. 

Biological determinism in humans 

Historical aspects of role of men and women in Stone Age. 

Division of labour in ancient society and modern times. 

Theoretical explanation for gender wage gap. 

INTRODUCTION 

_ and sexuality are two different concepts and develop independent of one 

_-‘21 

 

they. Gender is understood under three - gender identity, gender expression and 

:logical sex. The status of men and women in different periods of Stone Age depicts 

women were given secondary treatment. The division of labour in ancient society 

:_as been dealt with along with the description in modern times. Theoretical 

xplanation for gender wage gap has also been discussed. 
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Answer : Mon 

Ql. Define gender. 

Answer : 

The term gender refers to social characteristics, position and functions of mar: 
in society. Further, it indicates the socially defined role, nature, activities and char-, - 
that a given society considers suitable for men and women. 

Q2. Write a brief note on gender inequality in India. 

Gender inequality is quite common in India due to the socioeconomic and religious : L  11111 

It is a serious violation of basic human rights and recognized as a major public health : - 
The birth of a boy is celebrated, the son is loved and well cared for with better food an : 
healthcare. The birth of girl is filled in pain in some families. Statistics also reveal -_-- 111 
number of males outnumber the females in India. The Constitution of India ensures - 
equality as a fundamental right. The Prenatal Diagnostic Test Act has been passed in - 
end sex determination test and female foeticide in order to remove gender discriminatic 

Q3. Write a short note on the domestic violence against women. 

Answer : 

The domestic violence against women is widespread across the globe and it is a 
problem in India. This type of violence manifests in many forms throughout their lives. S: 
types of violence in different phases of life are tabulated as under: 

Phase of Life 

Prebirth 

Type of Violence 

Gender selective abortion. 

Infancy Female infanticide, physical and psychological abuse. 

Girlhood Child marriage, abuse and harassment, trafficking in women. 

Adolescence and 

adulthood 

Courtship violence, abuse and harassment, trafficking in 

women, dowry abuse, spouse violence, homicide and murder. 

Old age Homicide, suicide of widows for economic reasons. 

Q4. How can we combat discrimination against women? 

Answer : 

Discrimination against women constitutes a violation of human rights. In order to combat 
discrimination against women, the following measures may be adopted: 
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GENDER: AN OVERVIEW   

Population control 

Compulsory education for boys and girls alike. 

Women need to be empowered through education on human rights, employment 
opportunities, legal literacy and right to inheritance. 

Encourage the launching of women's organizations to provide support to the victims of 
violence. 

What are the current trends in gender roles? 

rower : Model Paper-11, Q1 

The current trends in gender roles is aimed at a total integration which is reflected in the 
icational qualification of women, their job profile in various chosen fields and their contribution 
rards family income. At present, more women are enrolled in colleges, and earn their graduate 
tees. A majority of the households have two income earners. This aspect suggests that more 
mber of women are actively involved in workforce. However, in some societies, women have 
fulfill their primary duty as home makers, even if they go out of their house and contribute 
the household income. 

L  Write a short note on the impact of Neolithic Revolution. 

lower : 

During the Neolithic Period, there was a transition from hunting and gathering to farming 
d  raising animals. Humans began to stay at one place in permanent shelters to grow crops 
Id tend animals. Farming needed more physical labour, and men spent their time in agriculture 
Ids, taking care of animals, while women looked after their children, made clothes and cooked 
pd. The men's work was seen as more important as it was directly related to survival. 

t  Write an account on the gender stereotypes among men and women. 

lower : 

Anthropologists studied the culture and gender stereotypes of some countries and found 
pancultural agreement about the description given to males and females. 

The adjectives used for men are - more stronger, more active, critical, conscientious, 
trovert, open. Women are described as passive, weak, nurturing, adaptive, agreeable and 
tirotic. 

Another group of anthropologists found highly egalitarian culture in Netherlands, Germany 
id Finland. The highly traditional countries were found to be Nigeria, Pakistan and India. 

I.  What is gender egalitarianism? 

lower : 

According to House et al, gender egalitarianism is "the degree to which a collective minimizes 
rider inequality". The gender egalitarianism in our society can be broadly categorized as, 
a  PUBLISHERS AND DISTRIBUTORS PVT. LTD. 



GENDER SENS.'-."'"I'" 

(i) High Gender Egalitarianism 

High gender egalitarianism society has the following characteristics: 

(a) Women in large number occupy authoritative position. 

(b) The segregation of occupation based on the sex is minimal. 

(c) Both males and females have similar educational achievements. 

(d) Women are involved in decision-making process. 

(ii)  Low Gender Egalitarianism 

The low gender egalitarianism society has the following characteristics: 

(a) Women in less numbers occupy the authoritative position. 

(b) Segregation of occupation based on sex is maximum. 

(c) The females have high educational accomplishments. 

(d) Women are not involved in the decision making process. 
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GENDER: AN OVERVIEW 

1.1 GENDER : f1EFINITiON, NATJI A ,  EVOLUTION, CU TU lE, TRADITION 
HISTORICITY 

Define gender and sex. What are the major differences between the two? 

er : Model Paper-I, Q3(a) 

The term gender refers to social characteristics, position and functions of man and woman 
iety. Further, it indicates the socially defined role, nature, activities and characteristics 

a given society considers suitable for men and women. 

The term sex originates from the Latin word sexus  - which is defined by the gonads or 
tial gonads (phenotypically or genotypically). 

The terms "sex" and "gender" are often used interchangeably in the vernacular medical 
technically scientific sense, but it does have some differences. The difference between the 

and gender are tabulated below: 

Sex Gentler 

It refers to the biological and 
physiological characteristics of man 
and woman. 

It is formulated or designed by socie 

being masculine and feminine. 

f 

It includes the differences in the 
chromosomes, hormonal profiles, 
the external and internal organs that 
differentiate the two sexes. 
The characteristics of being man/ 

woman is universal for all human 

beings. 
The characteristics remain unchanged 

throughout the person's life. 

The gender-based characteristics vary 

within and between cultures or society. 

The gender based features change with 
time. 

Thus, it can be said that, the terms gender and sex are not interchangeable. Further, the 
ender development and sexual development are also not interchangeable. 

rio. What are the different ways of describing a gender? 

aswer : Model Paper-II, Q3(b) 

A variety of terms and phrases are used to describe a gender. Some of the key terms that 

re might encounter are as given below: 
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GENDER SENS- 

1.  Biological/Anatomical Sex 

It refers to the morphological and anatomical structure of an individual's rerml 

organs. The sex of an individual is determined by the following: 

(a) Chromosomes 

Females have XX sex chromosomes, while males have XY sex chromosomes 

(b) Hormones 

Females produce estrogen and progesterone, while males produce testoster: t 

(c) Genitalia 

The genitalia in females are the vulva, clitoris and vagina, while the genitalia 

include penis and testicles. 

2. Gender Identity 

The gender identity of a person refers to the individual's perception of themselyt 

can be male or female or both or neither. 

3. Gender Expression 

It refers to the individual's external appearance and mannerisms by way of ber_a. 

attire, hairstyle, vocalization and other forms of expression. 

4. Gender Role 

It refers to a set of responsibilities, activities, conduct and expectations set aside for: 

and males, by the society. Our society recognizes two basic gender roles: 

(a) Masculine - i.e., having the characteristics of male. 

(b) Feminine - i.e., having the characteristics of female. 

An individual who steps out of either of these roles is categorized as transgender. 

gender role is the external indication of gender identity with the help of observable factors 

as behaviour and appearance. 

5.  Transgender 

An individual whose behaviour does not fall into either masculine or feminine gend 

considered as a transgender. 

6 SEA PUBLISHERS AND DISTRIBUTORS PVT. L 



Daughter Daughter Son 

+XI) 
Son 

Autosomes 

GENDER: AN OVERVIEW 
Sexual Orientation 

This term refers to being sexually attracted towards a particular gender. 

Gender Normative /Cisgender 

It refers to the biological body at birth, which matches with the gender identity. 

Gender Fluidity 

This term has broad and variable scope of gender expression, with changes in the daily 
ests and behaviour. Gender fluid individuals are not restricted to stereotypical expectations 

a men and women. An individual may feel like a woman on some days or a man on others, or 
ibly feel that neither of them, describes their personality accurately. 

01. Write an account on the biological determinism in humans. 

inswer : 

The terms sex, gender and sexual orientation are similar sounding words, and often used 

aterchangeably but they do have well defined meanings. The term sex refers to biological maleness 

r femaleness. 

Human beings have 23 pairs of chromosomes in which 22 pairs of autosomes and one pair 

f  sex chromosomes. The females have a pair of XX - chromosomes (homogametic) and the males 

(heterogametic) chromosomes. Thus, the human females produce only one type of gametes 

rich X chromosomes, while the males (XY) produce two different types of gametes X and Y. 

The sex of the baby is ascertained by the type of male gamete that fuses with the female 

amete. 

Parents Father 

Chromosomes 44 + XY 

Spermatogenesis 

Mother 

44 + XX 

11 
Oogenesis 

If the fertilizing sperm contains an X chromosome, then the baby born will be a girl. If the 

..rtilizing sperm contains a Y chromosome then the child born will be a Y. Thus it can be said 

hat the genetic makeup of the fertilizing sperm determines the sex of the baby. 
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GENDER SENSIT1 
Q12. What is gender identity? Explain. 

Answer : 

Gender identity can be defined as an individual understanding of oneself as male : 
It has a close association with the concept of gender role which refers to the external 
of personality. The factors contributing to gender identity is a mixture of internal and - 
or environmental factors. 

The internal factors are the biological factors, such as the naturally occurring 
messenger compounds called as hormones, that play an important role in gender ides1 

The external factors are the social and environmental factors that also impact the c:- 
development of gender identities. Children are influenced by observing their primary c 
who adhere to gender stereotyped roles. Thus, it can be said that gender is a complica:t: 
encompassing the individual's sex, the intrinsic feeling of self as being male or female. 
external external manifestation and behaviour. 

Q13. Describe in brief the historical aspects of role of men and women in Stone Age. 

Answer : Model Pa; 

Throughout the history, women have been given secondary treatment. They were cor_i. 
as fragile, and had to look after the household affairs, be loyal to their husbands un: 
circumstances. The status of men and women during the different periods of Stone Ag-2. 
been discussed below: 

Palaeolithic Period (Old Stone Age) 

During the Palaeolithic period (6 million to 10,000 BC) people did not know how - 
crops and raise livestock. They did not even build houses. Primarily, they were cave dwei 
wandering group of hunters. Men left the families at one place in search of food. They 1: -_ 
strenuous jobs as they were physically stronger. 

The women took care of the young children, and collected seeds, fruits, nuts, grain 
for the family. Thus, the first differentiation of gender roles can be observed in the palae: 
period wherein women managed the home, while men went out to work. 

Mesolithic Period 

The Mesolithic period is dated between 10,000 BC to 4,000 BC. It is the period be 
the end of Palaeolithic period and beginning of Neolithic period. The main activities during 
period were hunting, fishing, pottery making, use of bow and arrow etc. 

The division of labour was observed during this period. Men were active, with leade 
skills, arts and rituals. They would go for hunting using the microliths (stone impleme 
Women were passive, gathered plant foods, birds eggs, shell fish, etc. 

They moved around independently, prepared meals, cloth making, basketry, housing 
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GENDER: AN OVERVIEW 
ithic Period (New Stone Age) 

The Neolithic period is dated between 8,000 BC to 2000 BC. During this period, the hunters 

gatherers became farmers. Both men and women worked together to maintain the land. 

chief characteristics of this period was development of agriculture, domestication of plants 

animals, setting up dwellings, invention of stone tools, etc. 

The role of men was far superior than women, though women were thought to be equal to 

The men and women stayed in a permanent shelter called as home, and tended the farm. 

activities involved farming, grinding corn, spinning, weaving, cloth production, pottery 

g. With increase in agriculture produce, people had food surplus, which led to increase 

pulation. Women stayed at home while men looked after the fields. The status of women 
- -ied as men took over. They stayed indoors to take care of the increasing number of children 

began to live in a stable place, instead of wandering for food during the Palaeolithic era. 

. ere considered superior to women as they did the farm work and controlled the amount 

production. 

   

1.2 GENDER SPECTRUM : BIOLOGICAL, SOCIOLOGICAL AND PSYCHOLOGICAL 

   

 

CONDITIONING 

 

$4. What is meant by gender spectrum. Explain. 

A social dichotomy is prevalent among the different societies and that is gender is binary 

-_- ans there are only two genders (men and women) based on two sexes (male and female). 

: erson fits into one or the other. Some societies have a third gender category, wherein 

epeople do not identify with the biological sex. 

Latin Cis meaning "on this side of'). Cisgender is a term used for a person identified with 

Ire ender designated at birth based on the person's biological sex. For example, a baby assigned 

Ie  at birth and continues to identify as a boy is a Cisgender. 

lortsgender 

Me prefix trans in Latin means "on the other side or . It refers to a person identified with 

zrt-- -_-_der that is not the one assigned at birth is a transgender. A person assigned as male at 

ir-__-_ but continues to identify as a girl is a transgender. 

A majority of the transgender individuals do not undergo any modifications in their anatomy 

ff: adopt the mannerisms of a different gender such as dressing, hair style, etc. 
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GENDER SE'l 

1.3 GENDER BASED DIVISION OF LABOUR - DOMESTIC WORK AND USE V 

Q15. Write an account on the gender-based division of labour. 

Answer : (Model Paper-I, Q3(b)1 Mope 

The gender-based division of labour has been a global feature in the socie-_-.  igoor  

women are assigned different tasks and responsibilities in most parts of the world. 

among people is more rigid in traditional societies. 

Division of Labour in Ancient Society 

In primitive societies, women were assigned the task of child-rearing and home un 

The activities assigned to men were the tasks that needed vigorous physical activity  t :-

fishing, herding, fighting etc. 

George P. Murdock, an American anthropologist, made a comparative study of 

labour based on sex of the individuals and made the following observation. 

"In these societies, warfare, metal working, hunting and trapping, fishing and --

predominantly male activities. Cooking, the manufacture and repair of clothing, pone: Dui - 

and fire making and tending are predominantly female activities. Agriculture, on the 

which includes the preparation, planting and cultivation of the soil, is an activity shart-: 

equally by the two sexes. It provides a cross-cultural comparison of the division of lab.:  -.111 

on sex". 

In every society, the division of labour is affected by the environmental and social co:-_:_ 

The tasks set aside for women, such as rearing kids, domestic chores, and childcare 

carried out by men, and the tasks set aside for men, such as warfare, hunting and poL 

be carried out by women. Thus, it can be seen that there is no universal set of activit:-, 

can be categorized as "women's work" or "men's work". 

Historical Trends 

About two centuries ago, all the members in a family (men, women and children) participi. 

in all the activities related to agriculture, the different types of chores at home, and in rurr 

the family business. 

With the advent of industrialization, the men preferred to work as labourers away from he 

to earn their livelihood. Women were perceived to be pure, innocent, loving which was appropri,  

for home and family, thus confined themselves to home-making as a full-time profession. M.  
were expected to pursue their occupation outside the home. 
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I GENDER: AN OVERVIEW 
During the nineteenth century, the household work demanded intensive physical activity 

.ost of the houses had no running water, electricity and the other basic necessities. The 

Ile and upper-class households in the developed nations had servants (live-in maids, cooks. 

house-keepers) who did most of the work at home. 

With the increase in modern conveniences, the time spent by women in completing the 

oework was same in 1960 as it was in 1920. When the laundry was done by hand, people 

lot change clothes very frequently, unless the servants were employed to do this job. With 

ievelopment of washing machine, the laundry was done more often because people changed 

Nes more often. Along with the availability of hot running water, refrigerators and vacuum 

mrs, the level of cleanliness and personal hygiene also increased. The total time consumed 

mipleting the work changed. The time taken in cooking and cleanup took less time, whereas 

ping, childcare and managing the house affairs consumed more time. 

in the twentieth century, the women comprised the workforce in most parts of the world. 

?manufacturing jobs were taken up by men, while the service sector jobs were performed 

en. Men began to draw high salaries when compared to women. There was a persistent 

age gap observed. Towards the late twentieth century, the women workforce increased 

bly in all the developed nations. Young women have taken up employment in their 

fields and continued to face problems arising from family work with the job demands. 

rding to a report by the United Nations 2000, "Internationally working mothers often 

ithat they receive unequal treatment by employers". It further states that, "The unbalanced 

of household labour continues to be reflected in the dynamics of paid labour. In the 

workforce, occupations remain segregated by gender, and women are still paid much 

men doing the same or similar jobs. Although many countries have incorporated the 

of equal pay for equal work into their labour legislation, and gender differences in pay 

een countries and occupations, in no country do women earn as much as men". 

t are the theoretical explanations for gender wage gap? 

Model Paper-II, Q3(a) 

Many theories have been proposed to explain why men dominate the top positions, while 

carry out the unpaid household chores. The theories have been categorized into four 
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1. Nature 

The biological and religious theories argue that women are physically or 

in child rearing and looking after the needs of the husbands. The housei.vor, 

looking after the family members. According to the Functionalist Theory, the 

the gender is the product of the traditional division in human societies. Worn - -

out the expressive (subjectively rewarded) roles in the family, while men mus: 

instrumental (objectively rewarded) roles. 

The expressive roles of women include providing care, love, affection, securin 

needed emotional support towards the family members. The instrumental roles  — 

providing material support as breadwinner, and primary leadership authority. - 

is stressful and arduous. 

With increase in industrialized societies, the inequalities among the gender h 

however the traditional arrangement is still persistent in some societies. Feminis-: s 

social equity among men and women, which is contrary to the patriarchy and sex: s 

2. Culture 

Historical analyses suggest that divisions of labour is based on rituals, cust:7_ 

and language. According to Bern (1993), "Socialization theories suggest that children ar .11 

acquire beliefs about appropriate roles for men and women, and that they fashion .:- 

family behaviours according to these gender scripts". It has been observed that the tasks 

division of labour are culture specific. The concept of gender varies from one culture tc 

and also differs within cultures. It does not remain static, but keeps evolving. 

The sociocultural and psychological theory is of the view that if the girls are given ex: 

care during their growing up years, then they develop into individuals with deep emotions. 

in turn, prompts women to take up domestic role. Boys too are taken care of by the mc: 

but they are not encouraged to take up domestic chores. 

Reports indicate that parents often treat their sons and daughters in a different man:-  t—

The boys are given cars, trucks and guns as toys while the girls are given dolls to play. Boys ,a 

encouraged to solve problems on their own, while the girls are offered help for any requesIs 
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NDER: AN OVERVIEW 

nomy 

_e economic conditions of a family affects the gender based division of labour. New Home 

ics theories propose that women perform the household activities and men should 

:e the paid work force because both men and women are specialized in their respective 

ker, 1981, is of the view that "women are assumed to have 'tastes' for doing housework, 

eir commitments to childbearing and child rearing are seen as limiting their movement 

marketplace". 

Resource theories state that cost-benefit calculations are taken into consideration while 

g the housework and paid work. The family work is given least value, and women have 

d more time and energy in domestic work as their time is worthless on the economic 

Further, the lower income and less educational qualifications results in less marital 

Gender Inequality 

The economic market inequities force women to take up domestic labour. The new home 

cs focuses on equal chances to both men and women. 

Gary Becker, an American economist is of the view that both men and women have a 

cant role in the family. "Both men and women are required to participate in the household 

es for more efficient and successful life, both genders have to work co-operatively for the 

of their survival and for the sake of their children. Their participation as a labor is required 

allocated efficiently in terms of investment and time. There will be sustainable and efficient 

mic growth where the women will use their expertise associated with housekeeping and 

after their children and at the other hand the men will use their skills and experiences 

to market activities". 

Women should be given freedom in making their own decisions, take up any kind of job 

compete with the opposite sex (men). 

PUBLISHERS AND DISTRIBUTORS PVT. LTD. 



DER: AN OVERVIEW 

y Short Questions and Answers 

t is meant by gender inequality? 

der inequality refers to unequal treatment meted out to an individual based on 

t is meant by gender discrimination? 

der discrimination refers to a situation in which a person is not treated properly 
gender  or sex. This phenomenon generally affects women and girls. 

t are the different forms of domestic violence against girls? 

different forms of domestic violence against girls include child marriage, abuse 
.ssment, trafficking in girls. 

t are the different forms of domestic violence in adolescent girls and adult women? 

different forms of domestic violence in adolescent girls and adult women are 
D violence, abuse and harassment, trafficking in women, dowry abuse, spouse 
homicide, and murder. 

t is gender expression? 

der expression refers to the individual's external appearance and mannerisms 
f behaviour, attire, hairstyle, vocalization, and other forms of expression. 

t is meant by transgender? 

ansgender refers to a person identified with a gender that is not the one assigned 
A person assigned as male at birth but continues to identify as a girl is a 

iszen der 
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GENDER SENSIT 
7. What is division of labour according to new home economics theory? 

Answer : 

The new home economics theories propose that women should perform the he 

activities and men should dominate the paid work force, because both men and 

are specialized in their respective fields. 

8. What is meant by patriarchy? 

Answer : 

Patriarchy refers to a sociological condition wherein, the male members of th 

are placed in a dominant position of power. 
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NIT 

PUG•
,:.  

GENDER CONTEMPORARY 
PERSPECTIVES 

Marketed by: 

Wiff).11,‘  

SIA GROUP 

LEARNING OBJECTIVES 

After studying this unit, a student will have thorough knowledge about the following 
key concepts : 

International agreements affirming the human rights. 

Provisions of the Constitution of India for empowerment of women. 

Enactments related to industry which contain special provision for women. 

Various sections of the Indian penal code. 

Role of media in creating social norms. 

Challenges faced by women in all walks of life 

:le study of human rights and gender justice has been dealt with in this unit. It also 

deals with various aspects that needs to be considered for women empowerment. 

Further, it highlights the various legislative measures enacted to safeguard the 

ccnstitutional rights to women, the international conventions on gender justice, the 

=le of media in gender stereotypes, as well as the emerging issues and challenges in 

women. 
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PART-A 
SHORT QUESTIONS WITH SOLUTIONS 

Q1. What are human rights? 

Answer : Model 

Human rights are the fundamental rights of humans for their normal existence, irre 
of caste, creed, colour, race, sex, place of residence, nationality/ethnicity, religion, lang 
any other status. 

The Government of India has framed various laws in the Indian Constitution to r  
and safeguard the basic human rights of Indian population regarding equality, distribi 
environmental resources, property, employment, education, right to worship etc. 

Q2. What is the Universal Declaration of Human Rights? 

Answer : 

The Universal Declaration of Human Rights (UDHR) is an international document con 
the human rights. 

The declaration was adopted by the United Nations General Assembly, Paris 
December 1948. The international document has been drafted by representatives of d 
legal and cultural backgrounds from across the globe. 

The document states the basic rights and fundamental freedom for all human be 
the international community. 

Q3. Write a short note on child marriage. 

Answer : 

Child marriage is a social evil which is taking place in some parts of the country in 
the ban. The legal age for marriage is 18 for females and 21 for males. Some authentic 
state that a large number of females and males are married before attaining the legal age. I 
shocking is the fact that a large number of girls below the age of 18 are either widowed I 
been divorced or separated. In the same way, most of the underage married men have lo 
lives or have seen their marriages break up. Child marriages cause early child bearing 
causes physical stress on teenage mothers resulting in giving birth to underweight babi 

Q4. Write a short note on dowry related violence towards women. 

Answer : Model F 

Discrimination against women is deep rooted in the global culture of prejudice which 
equal rights for women. 

Violence against women is a serious violation of basic human rights which can rr 
itself as dowry related violence. 
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wry related violence towards women is quite prevalent in India. The dowry system has 
hibited since the enactment of 1961. Dowry Prohibition Act in India's Penal Code, but 
offered in the form of a gift, not compensation. The brides usually suffer abuse from an 
ed groom and his family. That is the reason why female infanticide is prevalent in many 
L-idia, especially in poor families for fear of not being able to provide dowry. Monetary 
:s as a tool to bribe the groom's parents for fear of keeping an unwed daughter at home. 
ant to the 1961 Dowry Act was made in 1986 to ban practices of dowry harassment 
--:on, but the social evil of dowry deaths still continues. 

le a short note on women empowerment. 

empowerment refers to the spiritual, political, social and economic strength of 
- _s a process that helps women gain control over their lives. The indicators of women 

nt are gender inequality, sex ratios, life expectancy rates and fertility rates. 

inequality has been a part and parcel of male dominated culture. According to the 
s . the female literacy rate in the country is much less when compared to males. The 

is celebrated, whereas the birth of a girl is filled with pain in some families. The 
- f domestic violence against women manifests in many forms such as gender selective 

infanticide, physical and psychological abuse, child marriage, child abuse, child 
- malnutrition, bride burning, courtship violence, dowry abuse, spouse violence, 

murder. The gender gap too is quite prevalent in our society due to socioeconomic 
practices. All of these pose a serious threat to the lives of all women. 

:onstraints to check the process of women empowerment have been identified. They 
social norms, lack of financial autonomy, illiteracy, lack of awareness about 

constitutional provisions. 

are the various aspects that need to be considered for women empowerment? 

.-_- 77.powerment should include the following aspects: 

-  make decisions 

f women 

_ f:ducation 

:7:-nestic violence 

_L.Irition and shelter for women. 

are the main objectives of National Mission for Empowerment of Women? 

Model Paper-III, Q2 

_72a1 objectives of National Mission for Empowerment of Women are: 

empowerment of women. 

of violence against women. 

-_-=-2hasis on healthcare and education. 
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(iv) Empowering women with knowledge and information in all fields (social, legal, 

and political) 

(v) Generate awareness and courage to be free from beliefs/social conditions. 

(vi) Develop positive attitude towards life. 

(vii) Set goals for future and strive to achieve them. 

Q8. Enumerate the various legislative measures enacted to safeguard the constitutional ti 
women. 

Answer : 
Various legislations enacted to safeguard the constitutional rights to women 

enumerated below: 

(i) Abolition of Sati, 1829. 

(ii) Hindu Widow's Remarriage Act, 1856. 

(iii) The Child Marriage Restraint Act, 1929. 

(iv) Hindu Women's Right to Property Act, 1937. 

(v) Special Marriage Act, 1954 to promote intercaste, intercommunity marriages. 

(vi) The Hindu Marriage Act, 1955. 

(vii) The Hindu Succession Act, 1956. 

(viii) Suppression of Immoral Traffic in Women and Girls Act, 1956. 

(ix) Dowry Prohibition Act, 1961. 

(x) Medical Termination of Pregnancy Act, 1971. 

(xi) The Indecent Representation of Women (Prohibition) Act, 1986. 

(xii) Equal Remuneration Act, 1976. 

(xiii) Immoral Trafficking (Prevention) Act, 1986. 

(xiv) Commission of Sati (Prevention) Act, 1987. 

(xv) Pre-conception and Pre Natal Diagnostic Techniques (Prohibition of Sex Selection) (PC.  
Act, 1994. 

(xvi) Protection of Women from Domestic Violence Act (2005), 

(xvii) The Sexual Harassment of Women at Workplace (Prevention, Protection and Red] 
Act, 2013. 

Q9. Enumerate the various enactments pertaining to industry in relation to women. 
Answer : 
(i) The Workmen's Compensation Act, 1921. 

(ii) Payment of Wages Act, 1936. 

(iii) Factories Act, 1948. 

(iv) Maternity Benefit Act, 1961. 

(v) Minimum Wages Act, 1948. 

(vi) Employees' State Insurance Act. 1948. 

(vii) Pensions Act, 1987. 
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PART-B 
ESSAY QUESTIONS WITH SOLUTIONS 

 

GENDER JUSTICE AND HUMAN RIGHTS: INTERNATIONAL PERSPECTIVES 

t are the international conventions on gender justice? 

Model Paper-I, Q4(a) 

e international conventions, treaties and legislations on gender justice are discussed 

vention on the Elimination of All Forms of Discrimination Against Women (CEDAW) 

e United Nations General Assembly has adopted the Convention on the Elimination of 
s of Discrimination Against Women (CEDAW) in the year 1979. It is also referred as the 

-aonal Bill of Rights for women. 

e committee consists of 23 experts "of high moral standing and competence in the field 
by the convention". The members assemble every other year for a meeting with the 

-v-General at UN Headquarters in New York. 

e member states include Turkey, Peru, France, Cuba, Norway, Bahamas, Algeria, Egypt, 
Lebanon, Israel, Japan, Austria, Bangladesh, Lithuania, Philippines, Georgia, Nigeria. 

Nepal, Switzerland, China, Mauritiana. 

~e Article 11 states that, "State parties shall take all appropriate measures to eliminate 
nation against women in the field of employment in order to ensure, on a basis of equality 
and women, the same rights". 

Article 12 states that "State parties shall take all appropriate measures to eliminate 
ation 3.gainst women in the field of healthcare in order to ensure, on a basis of equality 

and women, access to healthcare services, including those related to family planning". 

e Article 13 says that, "State parties shall take all appropriate measures to eliminate 
ation against women in other areas of economic and social life in order to ensure, on 

of equality of men and women, the same rights". 

international Convention on Elimination of All Forms of Racial Discrimination Against 
Women (ICERD) 

K ERD is an international convention adopted on 21st December 1965 by the United 
s (UN) General Assembly. It is monitored by the Committee on the Elimination of Racial 

ation (CERD committee) comprising of 18 independent experts. It deals with the rights of 
in all walks of life without discrimination on the basis of race, colour, descent or national 
c origin. 

"PUBLISHERS AND DISTRIBUTORS PVT. LTD.  23 



GENDER SENSITcS  
According to Article 5 of the convention, "State Parties undertake to prohibit and tc 

racial discrimination in all its forms and to guarantee the rights to everyone, without c.

as to race, colour, or national or ethnic origin, to equality before the law, notably in the e:: 
of the following rights: 

(a) The right to equal treatment before the tribunals and all other organs administeri:-..: 

(b) The right to security of person and protection by the state against violence or boci_ 
whether inflicted by the government officials or by any individual group or instir- - 

(c) Political rights, in particular the right to participate in elections - to vote and to s- 

election, on the basis of universal and equal suffrage, to take part in the Governmen 
as in the conduct of public affairs at any level and to have equal access to public 

(d) Other civil rights, in particular: 

(i) The right to freedom of movement and residence within the border of the sta - - 

(ii) The right to leave any country, including one's own, and to return to one's c _ _ 

(iii) The right to nationality. 

(iv) The right to marriage and choice of spouse 

(v) The right to own property alone as well as in association with others. 

(vi) The right to inherit. 

(vii) The right to freedom of thought, conscience and religion. 

(viii)The right to freedom of opinion and expression. 

(ix) The right to freedom of peaceful assembly and association. 

(e) Economic, social and cultural rights 

(f) The right of access to any place or service intended for use by the general public, 
transport, hotels, restaurants, cafes, theatres and parks." 

Other international documents used as a legislative measure to prevent violence 
women are - Protocol to Prevent, Suppress and Punish Trafficking in Persons, Especially W 
and Children and the Rome Statute of the International Criminal Court. 

3. Declaration on the Elimination of Violence Against Women, 1993 (DEVAW) 

The Declaration on the elimination of violence against women and adopted by the U 
Nations General Assembly in the year 1993. 

The Article 3 states that, "Women are entitled to the equal enjoyment and protection 
human rights and fundamental freedoms in the political, economic, social, cultural, civil or 
other field". 
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cording to the Article 4 of the Declaration on the Elimination of Violence 

Against Women, 

motes should condemn violence against women and should not invoke any custom, tradition 

,ar religious consideration to avoid their obligations with respect to its elimination. 

~rain from engaging in violence against women. 

elop penal, civil, labour and administrative sanctions domestic legislation, punish acts 

::ence against women. 

oe should be meted out to prevent further victimization of women. 

Treaties To Prevent Violence Against Women 

regional treaties focusing exclusively on violence against women include: 

Inter-American Convention on the Prevention, Punishment and Eradication of 
ce Against Women, 1994 

a_ so referred to as the Convention of Belem do Para and it was adopted on March 5, 

is the first regional convention with focus exclusively on eliminating violence against 

- '2._rticle 7, "The state parties condemn all forms of violence against women and agree 

by all appropriate means and without delay, policies to prevent, punish and 

_ such violence and undertake to: 

legal measures to require the pepetrator to refrain from harassing, intimidating 

_-neatening the woman or using any method that harms or endangers her life or 

17-,  z:-.tv, or damages her property. 

ii ra.6-.± all appropriate measures, including legislative measures, to amend or repeal 

laws and regulations or to modify legal or customary practices which sustain 

tie =persistence and tolerance of violence against women. 

fair and effective legal procedures for women who have been subjected to 

sh the necessary legal and administrative mechanisms to ensure that women 

it-zted to violence have effective access to restitution, reparations or other just and 

•ve remedies". 
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(ii)  The Protocol to the African Charter on Human and Peoples' Rights on the 

Women in Africa 

It is also directed towards eliminating violence against women. Under the Article 
protocol (The Rights to Life, Integrity and Security of the Person): 

1. "Every woman shall be entitled to respect for her life and the integrity and securi 
person". 

2. "State parties shall take appropriate and effective measures to, 

(a) Enact and enforce laws to prohibit all forms of violence against women inc 
unwanted of forced sex whether the violence takes place in private or public; 

(b) Adopt such other legislative, administrative, social and economic measures as 
necessary to ensure the prevention, punishment and eradication of all forms of vi 
against women". 

The Article 5 (Elimination of Harmful Practices) of the protocol says, "State parties 
take all necessary legislative and other measures to eliminate harmful practices". 

The Article 6 (Marriage) of the protocol, "State Parties shall ensure that women and 
enjoy equal rights and are regarded as partners in marriage. They shall enact approp 
national legislative measures to guarantee that: 

❖ No marriage shall take place without the free and full consent of both parties 

❖ The minimum age of marriage for women shall be 18 years". 

(iii) Convention on Preventing and Combating the Trafficking in Women and Children 
Prostitution 

In the South Asian region, the South Asian Association for Regional Cooperation (SAAI 
deals with the problems of various aspects of trafficking in women and children. 

According to the Article III, "The State parties to the convention shall take effective measu 
to ensure that trafficking in any form is an offence under their respective criminal law a 
shall make such an offence punishable by appropriate penalties which take into accot 
its grave nature. 

(iv) The Council of Europe Convention on Action Against Trafficking in Human Being: 

The Council of Europe Convention on Action Against Trafficking in Human Beings v 
adopted on 3 May 2005, but came into force on 1 February 2008. It deals with all form: 
trafficking, all forms of exploitation including sexual exploitation, forced labour or servic 
slavery or practices similar to slavery, servitude and the removal of organs. 
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2.2 GENDER: CONSTITUTIONAL AND LEGAL PERSPECTIVES 

. What are the fundamental rights for women in the Indian Constitution? 

er : 

A number of fundamental rights for women have been framed by the Indian Constitution. 

e 1 4 

'The state shall not deny to any person equality before the law or the equal protection of 
—,-:;vs within the territory of India". 

15 (1) 

-The state shall not discriminate against any citizen on grounds of religion, race, caste, 
_a:e of birth or any of them". 

15 (3) 

N:thing in this article shall prevent the state from making any special provision for women 
,"-en". 

16 (2) 

c: citizen shall, on grounds only of religion, race, caste, sex, descent, place of birth, 
Dr any of them, be ineligible for, or discriminated against in respect of, any employment 

_in der the state". 

"117-_t state shall, in particular, direct its policy towards securing: 

the citizens, men and women equally, have the right to an adequate means of livelihood. 

there is equal pay for equal work for both men and women. 

the health and strength of workers, men and women, and the tender age of children 

7_C": abused and that citizens are not forced by economic necessity to enter avocations 
to their age or strength". 

sate shall make provision for securing just and humane conditions of work and for 
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Q12. Discuss the legislative measures enacted to safeguard the constitutional rights 7z 

Answer m:. 

Some of the various legislations enacted to safeguard the constitutional 
are as discussed below: 

(i) Abolition of Sati, 1829 

The practice of Sati was formally banned in the year 1829, December 4th. 

The ritual of Sati was practiced among the Hindus, wherein, a recently wide7; 
had to immolate herself on her deceased husband's pyre as an indication of womar-__ 
and sacrifice. 

(ii) Hindu Widows Remarriage Act, 1856 

Following the ban of practice of Sati, the upper-caste widows were often poor__  
their families and were considered unlucky by their families. They were forced into - - 
prostitution. 

The act passed in 1856, enabled the widows to marry again. A special marr-...] 
1872 was passed which enabled women to marry outside her own caste. 

(iii) The Child Marriage Restraint Act, 1929 

The Child Marriage Restraint Act, also known as the Sarda Act (named after 
Rai Sahib Harbilas Sarda) was adopted on the first day of April 1930 with the aim - - 
the solemnization of child marriages in India. The Act does not allow the marriage of 
18 years and the girls below 14 years of age. According to the Clause 5 of the Act, 
guardians involved in the child marriage are punishable with a fine of ? 1,000. 

(iv) The Hindu Women's Right to Property Act, 1937 

According to the Hindu Women's Right to Property Act, 1937, "The undivided 
coparcener on his death did not go by survivorship to other coparceners, but his widc ,7w 
as heir, though she took it as a limited estate". 

The Section 3(3) of the Act says that the widow has the same right for partition of p: 
as a male owner. 

Before the Hindu Women's Right to Properties Act, 1937 was imposed, women had 
a lot of inequalities. They were not given a share in the Joint Family Property. Upon th 
of a member of the joint and undivided family, his share in the joint family property was 
on only to the male members of the family. 

Thus, the Hindu Women's Right to Property Act gave equal social status to women by 
them the right to inherit property like the male members of the family. 

(v) The Special Marriage Act, 1954 

The Special Marriage Act, 1954 deals with a special form of marriage covering H; 
Muslims, Christians, Sikhs, Jains and Buddhists. It essentially deals with inter-caste an ,i 
religion marriages. 
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I  The Hindu Marriage Act, 1955 

The Hindu Marriage Act, was enacted by the Parliament in 1955 to make changes in the 
nriage law between Hindus. The Act applies to all forms of Hinduism and its offshoots, namely 
ins and Buddhists but not to Muslims, Jews, Christians or Parsis. 

The Hindu Succession Act, 1956 

The Hindu Succession Act, 1956 deals with equal inheritance rights between men and 
amen. 

The Hindu Succession (Amendment) Act, 2005 has the following rights on women granted: 

Equal rights to daughter in coparcenary property, wherein coparcenary refers to joint 
niership of inherited property. 

The property of a Hindu woman on dying intestate is passed on to the following: 

(i) Sons, daughters and the husband. 

(ii) Heirs of the husband 

(iii) Parents 

(iv) Father's heirs 

v) Mother's heirs 

Suppression of Immoral Traffic in Women and Girls Act, 1956 (SITA) 

The Suppression of Immoral Traffic in Women and Girls Act was passed in India in the 
1;56, which was further amended and changed in 1986 as the Immoral Traffic Prevention 
:PA), colloquially called PITA, is an amendment to SITA. 

Me Act deals with trafficking with reference to prostitution and not related to trafficking 
purpose of domestic work, child labour, organ harvesting etc. 

The Indian Constitution bans human trafficking. Article 23 in the Fundamental Rights 
of the constitution, prohibits, "traffic in human beings and other similar forms of forced 

Azcording to Section 7(1) - a woman found engaged in prostitution in or near a public place 
for punishment. 

According to Section 8(b), a woman found seducing or soliciting for purposes of prostitution 
for punishment. 

PUBLISHERS AND DISTRIBUTORS PVT. LTD  29 



(ix) The Dowry Prohibition Act, 1961 

The Dowry Prohibition Act was enacted in the year 1961 to eradica-_e - - - -
dowry. It consists of 10 sections. According to the Section 3 of the Act, "If am 'L.: - 
commencement of this Act, gives or takes or abets the giving or taking of dosti 
punishable with imprisonment for a term which shall not be less than five years _ 
which shall not be less than fifteen thousand rupees or the amount of the value r:  E 

whichever is more". 

According to the Section 4 of the Act, "If any person demands, directly or ind:- 
parents or other relatives or guardian of a bride or bridegroom, as the case may-

he shall be punishable with imprisonment for a term which shall not be less tha - 
but which may extend to two years and with fine which may extend to ten thous -_- 

(x) The Medical Termination of Pregnancy Act, 1971 

The Medical Termination of Pregnancy Act is an Indian law on abortion 
effect on April 1, 1972. It comprises of 8 sections. It allows the termination of prez: 
carried out by a registered medical practitioner under specified conditions such as 

(i) If the continuation of the pregnancy involves risk to the life of pregnant worn 
injury to her physical or mental health. 

(ii) If the child to be born suffers from physical or mental abnormalities. 

(xi)  The Indescent Representation of Women (Prohibition) Act, 1986 

The Indescent Representation of Women (Prohibition) Act, 1986 is "an act to prohi',:_ - 
representation of women through advertisements or in publications, writings, paintim, 
or in any other manner and for matters connected therewith or incidental thereto". 

According to the Section 1 of the Act, "indescent representation of women" 
depiction in any manner of the figure of a woman; her form or body or any part thereof __-
way as to have the effect of being indescent, or derogatory to, or denigrating women, or _ 
to deprave, corrupt or injure the public morality of morals". 

According to the Section 3 of the Act, "No person shall publish, or cause to be pub__ 
or arrange or take part in the publication or exhibition of, any advertisement which co 
indescent representation of women in any form". 

According to the Section 4 of the Act, No person shall produce or cause to be produceb 
let to hire, distribute, circulate or send by post any book, pamphlet, paper, slide, film, 
drawing, painting, photograph, representation or figure which contains indescent 
of women in any form. 

Anyone found violating the Act is penalized with imprisonment for a term which may _ 
upto two years and a fine of two thousand rupees. Second violation can lead to stiffer pena..-__ 
with imprisonment for six months, which may extend to five years and fine of ten thous- - 

rupees which may extend to one lakh rupees. 
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The other relevant Acts which supplement the Indescent Representation of Women 

Prohibition) Act, 1986 are, 

11) Press and Registration of Book Act, 1867. 

0 The Information Technology Act, 2000. 

The Equal Remuneration Act, 1976 

The Equal Remuneration Act was enacted by the Parliament in the year 1976 to provide for 
be payment of equal remuneration to men and women, and prevent the discrimination based 
n  the sex of the individual. 

According to Section 4 of the Act, both men and women workers should be paid equal 
einuneration for the same work. "No employer shall pay to any worker, employed by him in an 
stablishment or employment, remuneration, whether payable in cash or in kind, at rates less 
curable than those at which remuneration is paid by him to the workers of the opposite sex 
I  such establishment or employment for performing the same work or work of a similar nature". 

According to the Section 5 of the Act, "No employer shall, while making recruitment for the 

sae work or work of a similar nature, make any discrimination against women except where 
be employment of workmen in such work is prohibited or restricted by or under any law for the 
bone being in force". 

Any employer found violating the Act is penalized with imprisonment or with fine or with 

loth . 

iii) Immoral Trafficking (Prevention) Act, 1986 

The Immoral Trafficking (Prevention) Act was passed by the Parliament to abide by the 
inited Nations Declaration on the Suppression of Trafficking in 1950 to prevent and prohibit the 

restitution. The Act states that any person involved in committing prostitution is punishable 

nth imprisonment and fine. The Immoral Trafficking (Prevention) Act, 1986 is an amendment 
I  the Immoral Traffic (Suppression) Act, 1956. 

The Section 3 of the Act pertains to "the punishment for keeping a brothel or allowing 

remises to be used as a brothel". 

The Section 5 of the Act (Procuring, Inducing or taking a person for the sake of prostitution) 

rates that if a person procures/attempts to procure a person/induces a person/takes a person 
mr the purpose of prostitution, then he is liable for punishment with rigorous imprisonment for 
minimum three years and maximum seven years and may extend to life. 

The Ministry of Women and Child Development (MWCD) has taken some initiatives to 
top the trafficking of women and children. These include: 
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(a) National Plan of Action to Combat Trafficking and Commercial Sexual Exploitatio 
and Children, 1998. 

(b) Central Advisory Committee. 

(c) A dedicated nodal cell in the Ministry of Home Affairs. 

(d) Organizing workshops for NGOs on issues relating to trafficking of women and 

(e) Providing training to the police and government officials. 

(f) Maintaining the shelter based homes, Short Stay Homes, Swadhar Homes for WO7 — - 

(g) Setting up special task force to combat cross border trafficking. 

(h) Deal with trafficking of women and girls by solving the problems arising out of .7 
illiteracy, lack of vocational skills and employment opportunities, prohibition c 
marriage and gender discrimination. 

The Commission of Sati (Prevention) Act, 1987 

The Commission of Sati (Prevention) Act, 1987 is "an Act to provide for the more effec 
prevention of the commission of Sati and its glorification and for matters connected herewif-_ 
incidental thereto". 

According to Section 3 of the Act, "Whoever attempts to commit Sati and does any 
towards such commission shall be punishable with imprisonment for a term which may exte:-.11 
to one year or with fine or with both. 

According to Section 4 of the Act, "If any person commits Sati, whoever abets the commissic 
of such Sati, either directly or indirectly, shall be punishable with death or imprisonment fcr 
life and shall also be liable to fine". 

Pre-Conception and Prenatal Diagnostic Techniques (Prohibition of Sex Selection) PC-PNDT 
Act, 1994 

The PC-PNDT Act was enacted by the Parliament in the year 1994 to prevent the prenatal 
diagnostic technique for sex determination of the growing foetus. The main aim of the Act was 
to prevent female foecticide. 

The Act had to be imposed because many families discriminate against girl children and 
prefer to abort the girl child before its birth leading to a decline in the male-female sex ratio. 

The Act was amended in 2002. 
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Protection of Women from Domestic Violence Act, 2005 

Me Protection of Women from Domestic Violence Act, 2005 enacted by the Parliament, came 
from 26th October 2006, to protect the women from being victims of violence within 

y. The type of violence can be in the form of actual abuse or threat of abuse (physical, 
_L.. verbal, emotional or economic). 

Me Act mainly provides protection to the wife or live-in partner, sisters, widows or mothers 
any member in the family. No doubt, the Act is a welcome social legislation. Although women 
achieved great progress in all walks of life, they still continue to be victims of violence of 

vt7tnt shades. 

Most forms of violence are not reported for fear of being ostracized by the family. In fact, 
main reason for such exploitation of women is gender inequality, gender discrimination, 
::-dination and injustice, which this Act seeks to redress. 

The Act approves of the right of woman to secure housing. She has a right to reside in 
matrimonial or shared household, despite the fact that she has any title or rights in the 

i sehold. 

Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
2013 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
Ac-_ was passed in India, by the parliament on 9th December 2013, to provide protection against 

xual harassment of women at the workplaces. 

Sexual harassment manifests itself in various forms such as unwelcome actions, gestures 
asking for sexual favours from women at her workstation by another person. This comes 

t.:.der the violation of fundamental rights of women to equality under Articles 14 and 15 of the 
Indian Constitution. 

According to Section 3 of the Act on prevention of sexual harassment, 

No woman shall be subjected to sexual harassment at any workplace. 

2.  The following circumstances, among other circumstances, if it occurs or is present in 
relation to or connected with any act or behaviour of sexual harassment may amount to 
sexual harassment. 

(i) Implied or explicit promise of preferential treatment in her employment; or 

(ii) Implied or explicit threat of detrimental treatment in her employment; or 

(iii) Implied or explicit threat about her present or future employment status; or 

(iv) Interference with her work or creating an intimidating or offensive or hostile work 
environment for her; or 

(v) Humiliating treatment likely to affect her health or safety. 
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Protection of Women from Domestic Violence Act, 2005 

The Protection of Women from Domestic Violence Act, 2005 enacted by the Parliament, came 
effect from 26th October 2006, to protect the women from being victims of violence within 

family. The type of violence can be in the form of actual abuse or threat of abuse (physical, 
al, verbal, emotional or economic). 

The Act mainly provides protection to the wife or live-in partner, sisters, widows or mothers 
any member in the family. No doubt, the Act is a welcome social legislation. Although women 

e achieved great progress in all walks of life, they still continue to be victims of violence of 
Brent shades. 

Most forms of violence are not reported for fear of being ostracized by the family. In fact, 
main reason for such exploitation of women is gender inequality, gender discrimination, 

bordination and injustice, which this Act seeks to redress. 

The Act approves of the right of woman to secure housing. She has a right to reside in 
e matrimonial or shared household, despite the fact that she has any title or rights in the 
usehold. 

e Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
, 2013 

The Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) 
ct was passed in India, by the parliament on 9th December 2013, to provide protection against 
xual harassment of women at the workplaces. 

Sexual harassment manifests itself in various forms such as unwelcome actions, gestures 
d asking for sexual favours from women at her workstation by another person. This comes 

under the violation of fundamental rights of women to equality under Articles 14 and 15 of the 
Indian Constitution. 

According to Section 3 of the Act on prevention of sexual harassment, 

No woman shall be subjected to sexual harassment at any workplace. 

2. The following circumstances, among other circumstances, if it occurs or is present in 
relation to or connected with any act or behaviour of sexual harassment may amount to 
sexual harassment. 

(i) Implied or explicit promise of preferential treatment in her employment; or 

(ii) Implied or explicit threat of detrimental treatment in her employment; or 

(iii) Implied or explicit threat about her present or future employment status; or 

(iv) Interference with her work or creating an intimidating or offensive or hostile work 
environment for her; or 

(v) Humiliating treatment likely to affect her health or safety. 
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According to the Section-4 of the Act, every employer must constitute an "Internal C _ 

Committee" to take up cases against atrocities to women at workplace. 

According to section 4(2) "The Internal Committee shall consist of the followinz n: 
to be nominated by the employer, namely, 

(a) A presiding officer who shall be a woman employed at a senior level at worlc-_ ,-
amongst the employees. 

(b) Not less than two members from amongst employees preferably committed to the 
women or who have had experience in social work or have legal knowledge. 

(c) One member from amongst non-governmental organizations or associations corn= 
the cause of women or a person familiar with the issues relating to sexual haras s— 

According to Section 19 of the Act pertains to the duties of employer. 

"Every employer shall, 

(a) Provide a safe working environment at the workplace which shall include safety 
persons coming into contact at the workplace. 

(b) Display at any conspicuous place in the workplace, the penal consequences of s 
harassments, and the order constituting the Internal committee, under subsection 
section 4. 

(c) Organize workshops and awareness programmes at regular intervals for sensitir_nz-
employees with the provisions of the Act and orientation programmes for the mem:: 
the Internal committee in the manner as may be prescribed. 

(d) Provide necessary facilities to the Internal committee or the Local committee, as the 
may be, for dealing with the complaint and conducting an inquiry". 

Q13. Write an account of the women legislation for Indian working women. 

Answer : Model Paper-M. 

The legislations for Indian working women are discussed below: 

1. Maternity Benefits Act, 1961 

According to this Act, an employed woman is eligible to claim maternity benefits for 
period of 12 weeks, if she is expecting a child, provided the woman employee has worked for 
minimum of 80 days, immediately preceding the date of expected delivery. The woman employe 
can request the employer for light work for a month, for which she must apply for it at least 1 
weeks before the date of her expected delivery. 
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=her, the pregnant employee should give in writing at least 7 weeks before the date of 

-..7 ecifying her absence period pre and post delivery. 

expecting woman employee can avail leave with average pay for 6 weeks before and 6 

er the date of delivery. The other benefits to the expectant woman employee are, 

)g t.:11L'al bonus in the range of! 1000 to ! 20,000 if the employer cannot provide free medical 

month extra paid leave by showing proof of illness caused by pregnancy, miscarriage, 

:t_:.very or premature birth. 

7.-seeks of paid leave in case of miscarriage. 

.7 -It work for 10 weeks before the expected date of delivery. 

breaks during the day for nursing the babies till the baby reaches the age of 15 months. 

-.7ording to Section 9A, two weeks of paid leave if the woman employee undergoes tubectomy 

:rding to Section 12, a woman employee on maternity leave cannot be dismissed from 

Le.7 services. 

A woman employee's employment conditions cannot undergo change, when she is on 

_crafty leave. 

=ording to Section 7, in case of death of pregnant employee, the employer is entitled to 

7 ay the amount to the person nominated by the woman. 

:.ne employer does not provide maternity benefits to the expectant woman employee, then 

employer is liable for punishment/penalty. 

Central Government woman employee is entitled to a paid maternity leave for a period 

6 months for the first two live born children. 

The women employees of the Central Government having minor children (less than 18 years 

age) can avail childcare leave for a period of two years for taking care of the children. 

• The male Central Government employee can avail paid paternity leave for 15 days to take 

care of his wife and new born child. The leave can be availed 15 days before or within six 

months from the date the child is born. 
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2. Employees' State Insurance Act, 1948 

 

The Employees' State Insurance Act, 1948 provides financial relief to an 
employee in case of sickness, maternity, disablement or related illness. 

According to Section 46 of the Act, the female workers covered by the Act can clair:_ 
benefit upto 70 percent of the salary. 

According to Section 70 of the Act, the employers are prohibited from dismissing, d:5:7 

or otherwise punish an employee while the employee is availing the maternity benefit 

3. Payment of Wages Act, 1936 

The Payment of Wages Act, 1936 deals with the payment of wages to employees Mr, 

prohibits unauthorized deductions made by employer and/or inordinate delay in the 

of wages. 

According to the Act, an employee whose monthly income is upto Z 6500 a 

get his pay before the 7th day of a month, where the number of workers do not exceed = 

An organization with more than 1000 employees must pay the wages by the 10tr-

month. 

The employer is authorized to deduct from the monthly wages, as specified in the Ac: 

as fines (section 8), absence from work (section 9), damage (section 10), deduction for 
(section 11), retrieval of loans and advances (section 12, 13), payment to co-operative sc :-

and insurance (section 13). 

4. Equal Remuneration Act, 1976 

According to the Equal Remuneration Act, 1976, the men and women workers must 

provided with equal remuneration for the same work or work of a similar nature. 

The Act is aimed at prevention of gender discrimination, particularly against women. 

According to Section 5 of the Act, no gender based discrimination should be made wh:,e,  

recruiting men and women for the same work or work of a similar nature, including promotions, 

training or transfer. 

According to Section 15 of the Act, no gender discrimination is allowed in recruitment and 

service conditions except where employment of women is prohibited or restricted by the law. 
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Minimum Wages Act, 1948 

The Minimum Wages Act, 1948 is "An act to provide for fixing minimum rates of wages in 
in employments". 

The main objectives of the Act are, 

To prevent exploitation of workers by the employers. 

To fix minimum wages for the unorganized sector and in specified occupations (called 
scheduled employments) 

To safeguard the interests of the workers. 

According to Section 12 of the Act (Payment of minimum rates of wages), the employer is 
d to pay to every employee engaged in scheduled employment under him at a rate not less 
the minimum rate of wages, without any deductions. 

According to Section 13 and 14 (Fixing hours of work for a normal working day and overtime 
. the Act regulates the number of hours of work for a normal working day, and enforces 

—e payment for working longer hours or on holidays/off days. 

According to Section 15 (Wages for a person who has worked less than normal working 
. if a worker has worked for lesser hours due to the fact that the employer could not 

the activities required in the job, then the employee is entitled to receive his wages for 
normal working day. If the employee fails to work due to his unwillingness to work, then 

er=loyee is not entitled to receive his full salary. 

According to Section 17 (Minimum time rate wages for piece work) "Where an employee 
Loved on piece work for which minimum time rate and not a minimum piece rate has 

'Lced under this Act, the employee, shall pay to such employee, wages at not less than the 
= time rate". 

1c cording to Section 22A (General provision for punishment of other offences) "Any employee 
cntravenes any provision of this Act or of any rule or order made thereunder shall, if no 
;:malty is provided for such contravention by this Act, be punishable with fine which may 

:o five hundred rupees". 

Workmen's Compensation Act, 1923 

_ ne Workmen's Compensation Act, 1923 is "An Act to provide for the payment by certain 
of employers to their workmen of compensation for injury by accident". 

171-_:s Act is one of most important social security legislations aimed at providing financial 
_Jon to the workers and their dependents in case of accidental injury, by making the 

7 Liable for payment of compensation. 
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The compensation in case of death shall be equal to 50% of the monthly salary of the :-: 

employee or an amount of 80,000 whichever is more. In case of permanent total dis: 

the worker from the injury, the amount of compensation is 60% of the salary multiplie 

relevant factor or 90,000, whichever is more. All the conditions given in the Act are 

applicable to women employees too. 

7. Domestic Workers (Registration, Social Security and Welfare) Act, 2008 

The Act deals with the minimum wages, work hours and working conditions of the dc 7: 

workers in India to check exploitation and trafficking of women and household workers. - 

is applicable to both men and women workers. 

According to Section 16 of the Act, "Every domestic worker who has completed 

years of age, but has not completed sixty years of age, and who has been engaged in any 

work for not less than ninety days during the preceding twelve months shall be eli .-

registration as a beneficiary under this Act". 

According to Section 22 (2) "As far as practicable the employer shall ensure, 

(a) Allow a domestic worker a daily rest period of at least ten consecutive hours between en 

and recommencing work, and who lives on the premises at which the workplace is situ- 

(b) Annual leave with wages for at least 15 days to the domestic work who lives in the house r: 

(c) Ensure that minimum wages are paid to the domestic work as per the minimum v. 

Act". 

According to Section 23 (6) of the Act, "Any person who, 

Knowingly sends, directs or ace where she is liktakes any girl or woman to any place 

immoral purposes or to a plely to be morally corrupted or, 

(ii)  In any manner sexually exploits such woman or child or 

esi (iii)  Make available young children as domestic workers, shall be subjected to imprisonmen 

for not less than six months and which may extend upto a period of seven years and firm 

upto 50,000 rupees or both". 

8. Factories Act, 1948 

The Factories Act, 1948 was enacted to ensure proper safety measures, provide basi 

requirements for health and welfare of the workers, manage the number of working hours, leaves. 

holidays, employment of women and children etc. 
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According.to Section 66 (1)(b) in the Factories Act, 1948, 

`No woman shall be (required or allowed to work in any factory) except between the hours 

I  .AM and 7 PM. 

According to the Section 22 (2) of the Act, "No woman or young person shall be allowed to 

on. lubricate or adjust any part of a prime mover or of any transmission machinery while the 

lirie mover or transmission machinery is in motion, or to clean, lubricate or adjust any part 

pay machine if the cleaning, lubrication or adjustment thereof would expose the woman or 

dog person to risk of injury from any moving part either of that machine or of any adjacent 

According to Section 27 (Prohibition of employment of women and children near cotton 

I "No woman or child shall be employed in any part of a factory for pressing cotton in 

a cotton opener is at work". 

According to Section 48 of the Act, 

`in every factory wherein more than thirty women workers are ordinarily employed, there 

be provided and maintained a suitable room or rooms for the use of children under the 

six years of such women". 

uch rooms shall provide adequate accommodation, shall be adequately lighted and 

-ed. shall be maintained in a clean and sanitary condition and shall be under the charge 

en trained in the care of children and infants". The Act makes provision for the mothers 

their children at specific intervals. 

Write a brief note on the Indian Penal code. What are its various sections for the protection 

of women? 

Model Paper.II, Q4(a) 

The Indian Penal Code (IPC) is an exhaustive legal document comprising of 23 chapters 

I sections. Following the insertions and deletions of some sections during the course of 

ix has currently a total of 538 sections. 

.ir country, with a rich cultural diversity and traditions, is home to people belonging to 

religions and ethnic backgrounds. It it is vulnerable to disputes amongst the people. 

the need for proper legislations to maintain the women's dignity. 

Section 354 of IPC (Assault or criminal force to woman with intent to outrage her modesty). 
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"Whoever assaults or uses criminal force to any woman, intending to outra 

it to be likely that he will thereby outrage her modesty, shall be punished with 

of either description for a term which shall not be less than one year but which 
five years, and shall be liable to fine". 

Thus, Section 354 of the IPC protects woman from outraging her modesty. 

Section 509 of the IPC protects women from being insulted. 

Word, Gesture or Act Intended to Insult The Modesty of a Woman 

'Whoever, intending to insult the modesty of any woman, utters any word. 

sound or gesture, or exhibits any object, intending that such word or sound shall  - 
that such gesture or object shall be seen by such woman, or intrudes upon the priva :-

woman, shall be punished with simple imprisonment for a term which may extend t: - 
or with fine or with both". 

Section 306 of the IPC punishes the suicide victim's husband for 10 years of 

if he is the reason for the woman to commit suicide. 

According to Section 306 (Abetment of Suicide) "If any person commits suicide. --

abets the commission of such suicide, shall be punished with imprisonment of either des-:._ 
for a term which may extend to ten years, and shall also be liable to fine". 

Section 496 of the IPC (Marriage ceremony fraudulently gone through without 

marriage) defines as, "Whoever, dishonestly or with a fraudulent intention, goes throuz-a: 

ceremony of being married, knowing that he is not thereby lawfully married, shall be pur__ 

with imprisonment of either description for a term which may extend to seven years, and 
also be liable to fine". 

Section 497 of the IPC (Adultery) defines as, "Whoever has sexual intercourse with a pe_ 

who is and whom he knows or has reason to believe to be the wife another man, without 

consent or connivance of that man, such sexual intercourse not amounting to the offence 

rape, is guilty of the offence of adultery, and shall be punished with imprisonment of ei 
description for a term which may extend to five years, or with fine, or with both. In such c.  
the wife shall not be punishable as an abettor". 

Section 354 of the IPC (Assault or criminal force to woman with intent to outrage h 
modesty) defines as "Whoever assaults or uses criminal force to any woman, intending 
outrage or knowing it to be likely that he will thereby outrage her modesty, shall be punished 
with imprisonment of either description for a term which may extend to two years, or with fine 

or with both". 
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Section 312 in the IPC (Causing Miscarriage) "Whoever voluntarily causes a woman with 

miscarry, shall, if such miscarriage be not caused in good faith for the purpose of saving 

of the woman, be punished with imprisonment of either description for a term which may 

to three years, or with fine, or with both, and , if the woman be quick with child, shall be 

ed with imprisonment of either description for a term which may extend to seven years, 

.- A11  also be liable to fine. 

Section 375 and 376 of the IPC deals with the offence of rape and the related punishment. 

_Llprit is liable for punishment with rigorous imprisonment for seven years, which may 

to imprisonment for life and fine. Repeat offenders are punished with imprisonment for 

:ch shall mean imprisonment for the remainder of that person's natural life, or with death. 

228 A in the IPC 

D,Isclosure of Identity of the victim of certain offences etc). Whoever discloses the names 

of the rape victim is liable for punishment with imprisonment for two years and with 

498 A in the IPC 

Husband or relative of husband of a woman subjecting her to cruelty). 

'Whoever, being the husband or the relative of the husband of a woman, subjects such 

-  to cruelty shall be punished with imprisonment for a term which may extend to three 

and shall also be liable to fine". 

This Section of the IPC provides punishment for cruelty against a woman by her husband 

relatives. 

Section 304 B in the IPC (Dowry Death) deals with murder of women with reference to 

demands. 

'Where the death of a woman is caused by any burns or bodily injury or occurs otherwise 

under normal circumstances within seven years of her marriage and it is shown that soon 

her death she was subjected to cruelty or harassment by her husband or any relative of 

=sband for, or in connection with, any demand for dowry, such death shall be called "dowry 

. and such husband or relative shall be deemed to have caused her death". 

'Whoever commits dowry deaths shall be punished with imprisonment for a term which 

not be less than seven years but which may extend to imprisonment for life. 

PUBLISHERS AND DISTRIBUTORS PVT. LTD. 



GENDER SENSITI 

Section 366 in the Indian Penal Code 

[Kidnapping, abducting or inducing woman to compel her marriage, etcl 

Whoever kidnaps or abducts any woman with intent that she may be Compelled, or ki 

it to be likely that she will be compelled to marry any person against her will, or in order t 

may be forced or seduced to illicit intercourse, or knowing it to be likely that she will be 

or seduced to illicit intercourse, shall be punished with imprisonment of either descrip 

a term which may extend to ten years, and shall also be liable to fine; and whoever, by 

of criminal intimidation, as defined in this code or of abuse of authority or any other me-

compulsion, induces any woman to go from any place with intent that she may be, or kr_ 

that it is likely that she will be, forced or seduced to illicit intercourse with another person 

be punishable as aforesaid". 

Section 366 A in the Indian Penal Code 

(Procuration of Minor Girl) -"Whoever, by any means whatsoever, induces any min 

under the age of eighteen years to go from any place or to do any act with intent that su 

may be, or knowing that it is likely that she will be, forced or seduced to illicit intercour 

another person shall be punishable with imprisonment which may extend to ten years, an: 

also be liable to fine". 

Section 494 in the Indian Penal Code 

(Marrying again during lifetime of husband or wife) protects women from bigamy. Acc 

to this section. "Whoever, having a husband or wife living, marries in any case in which 

marriage is void by reason of its taking place during the life of such husband or wife, s 

punished with imprisonment of either description for a term which may extend to seven -. 

and shall also be liable to fine". 

Section 497 in the Indian Penal Code 

(Adultery) provides protection to married women from adultery. 

According to this Section, "Whoever has sexual intercourse with a person who is 

whom he knows or has reason to believe to be the wife of another man, without the conse 

connivance of that man, such sexual intercourse not amounting to the offence of rape, is 

of the offence of adultery, and shall be punished with imprisonment of either description 

term which may extend to five years, or with fine, or with both. In such case the wife sha 

be punishable as an abettor". 
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498 A in the Indian Penal Code 

sband or relative of husband of a woman subjecting her to cruelty) deals with the cruelty 

by her husband or relatives. 

rding to this Section. "Whoever, being the husband or the relative of the husband of a 

subjects such woman to cruelty shall be punished with imprisonment for a term which 

d to three years and shall also be liable to fine". 

a brief account on the code of criminal procedure. 

Criminal Procedure 

Code of Criminal Procedure enacted in 1973, is the main laws related to the procedure 

entation of criminal laws in India. It provides the mechanism for arresting the criminals, 

investigation of crime, resolve the guilt or innocence of the accused, fixing up the 

ent of the accused, and ensure a fair trial. It also deals with prevention of offences, 

.once of wives, children and parents, and public nuisances. Thus, the main purpose 

Code of Criminal Procedure is to protect the society from criminals and law breakers by 

:down rules for criminal courts and police officials to conduct the process involved in 

:aw. The law gives out threats to the potential law breakers and make the culprit suffer 

ribed punishment for their misdeeds. The Act contains 484 sections, 2 schedules and 

s. Each section is divided into 37 chapters. 

tion 125 of the Code of Criminal Procedure (order for maintenance of wives, children 

-ents) has provision for maintenance to the dependent wife, children and parents from 

won and to serve a social purpose. 

Write short note on Indian Evidence Act. 

Evidence Act 

The Indian Evidence Act, 1872 is about the Indian rules regarding evidence. It is applicable 

-2.dicial proceedings including court martial, except for the court martial done under the 

Act, the Naval Discipline Act, the Indian Navy (Discipline) Act, 1934, and the Air Force 
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Section 114-A of Indian Evidence Act, 1872 [Presumption as to absence of cons. - 

prosecutions for rape) aims to help the helpless women from the physical assaults 

According to this Section, "In a prosecution for rape under clause (a) or c_ 

clause (c) or clause (d) or clause (e) or clause (g) of sub-section (2) of Section 376 c -

Penal Code, (45 of 1860). where sexual intercourse by the accused is proved and  

is whether it was without the consent of the woman alleged to have been raped and 

in her evidence before the court that she did not consent, the court shall pressure tr 

not consent". 

According to Section 113 A (Presumption as to abetment of suicide by a marrie: 

states that, "When the question is whether the commission of suicide by a woman - 

abetted by her husband or any relative of her husband and it is shown that she had c: 
suicide within a period of seven years from the date of her marriage and that her - 

such relative of her husband had subjected her to cruelty, the court may presume, havr-

to all the other circumstances of the case, that such suicide has been abetted by her 

or by such relative of her husband". 

I 

According to Section 113 B in the Indian Evidence Act, 1872 (Presumption as t: 

death) "When the question is whether a person has committed the dowry death of a won: 

it is shown that soon before her death such woman has been subjected by such person tc :-

or harassment for, or in connection with, any demand for dowry, the court shall presur-1 

such person had caused the dowry death". 

The Section 113 A requires a proof that the victim's husband or relatives subjected 

cruelty. A second proof needed is that the married woman committed suicide within a pe:-_ 

seven years from the date of her marriage. This section is not applicable if there is no ev:at 

of cruelty. 

Under Section-113 B, a proof is required to show that the victim has been subject_-: 

cruelty or harassment in connection with demand for dowry and another proof to show that 

harassment has been soon before her death. 

2.3 MEDIA AND GENDER 

Q17. Write a brief note on the influence of media on gender stereotyping. 

Answer : Model Paper-III. 

Media, in its various forms (advertisements, television, film, radio, print, news agency a_ 

internet television), play a significant role in creating social norms everywhere, as it is a mai 

force that influences the society. 
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_.am media consists of very few women and girls than males and these people 

_-_ a stereotypical manner. The gender messages in the media is depicted as 

r:.=--ed. The women and girls are shown doing the domestic activities such as 

washing clothes and utensils, as objects for lust, and as victims of various 

t  beatings, harassment, sexual assault and murder). She is shown to be for 

7:a: comfort and work tirelessly for all the members in the family. The Indian 

,project women as home-makers, as compulsive buyers of latest fashion trends. 

:-_ang them as modern, liberated women, they are actually shown as consumers. 

are depicted as being macho, independent, competitive, emotionally detached, 

_ Solent. 

of evidence collected from various sources depicts that the more television 
-_he more they develop prejudiced ideas about the traditional male and female 

excessive aggressive behaviour among the boys. The girls are shown as being 

:us of their looks, fascination for dolls, jewellery and fashion. The boys are seen 

- s war games, and technology. Being exposed to such messages influences the 

about who should they be and what they can achieve. 

ears ago, there was an advertisement which was aired frequently about a mobile 

rein a woman is the boss of her husband in an office. She assigns him some work 

ed him to stretch his working hours in the office. Meanwhile, the woman returns 

_ scheduled time, prepares a sumptuous dinner, makes a video call to her husband 

-  "nis work and reach home at the earliest. There was a lot of hue and cry about this 

because the woman was shown in a stereotypical way. But here, she should be 

a strong and warm-hearted person. On one hand, she is shown as strong, determined 

Sed, while on the other hand, she is depicted as soft and caring wife. 

The Beijing Platform for Actionstates that "the continued projection of negative and degrading 

women in media communications - electronic, print, visual and audio - must be 

Print and electronic media in most countries does not provide a balanced picture of 

Fr s aiverse lives and contribution to society in a changing world". 

On International Women's Day, 8th March 2017, UN Women Executive Director, Phumzile 

ibo - Ngcuka said, "We want to construct a different world of work for women. As they grow 

iris must be exposed to a broad range of careers, and encouraged to make choices that lead 

id the traditional service and care options to jobs in industry, art, public service, modern 

are_Ile and science". 
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2.4 GENDER: EMERGING ISSUES AND CHALLENGES 

Q18. Describe in few words the emerging issues and challenges faced by women. 

Answer 

Our Earth is a planet of brains and 50% of those brains belong to women. Neit: - - 

women can achieve creative excellence without the co-operation of each other. Since - 

woman has been placed on a pedestal of "mother of mankind". However, it is a parad 

is subjected to the most heinous crimes, often without any reason or rhyme. The harE 

is that women are ill-treated across the globe in all walks of life. The violence against 

a global pandemic which needs to be addressed to. 

The reasons for such ill-treatment are, 

(i) Traditional bias and discrimination 

(ii) Patriarchy 

m) DepirMition.of economic resources 

(iv) Lack of awareness 

(v) Male chauvinism 

(vi) Lack of effective enforcement of human rights. 

Some of the various challenges faced by women are, 

1. Access to Education 

Many girls do not have access to basic education because of gender disparity, po 

strong cultural norms favouring boy's education, limited resources, improper sani 

facilities, negative classroom environment. 

Employment Opportunities 

The constraints faced by women are gender division of labour, lack of access to dec 

work, occupational segregation, wage gaps, difficulties arising out of balancing work 

private life. 

3. Reproductive Health and Rights 

The disturbing status of women's and girls' sexual and reproductive health and rig 

is due to lack of access to contraception, and material deaths related to pregnancy ; 

childbirth. 
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Gender Equality 

The causes of gender inequlity are violence, femicide (murder of women), rape, honour 

killings, sex selective abortions, human trafficking. 

The violence against women can be reduced when the gender specific and gender-neutral 

regulations are implemented. 

Write a brief note on women empowerment. 

wer : Model Paper-II, Q4(b) 

Women empowerment refers to the spiritual, political, social and economic strength of 

en. It is a process that helps women gain control over their lives. 

PUBLISHERS AND DISTRIBUTORS PVT. LTD. 

DER: CONTEMPORARY PERSPECTIVES 

ernal Health 

ording to the latest reports by the World Health Organization, maternal mortality is quite 

, wherein about 830 women die from pregnancy or childbirth related complications 

oss the globe each day. Other complications leading to maternal deaths include severe 

ng or hemorrhage, infections after childbirth, hypertention during pregnancy, unsafe 

rtions, complications from delivery, diseases like malaria and AIDS during pregnancy. 

nder Based Violence 

UN Declaration on the Elimination of Violence Against Women defined the term "Gender-based 

olence" : "Any act of gender-based violence that results in, or is likely to result in, physical, 

sexual or psychological harm or suffering to women, including threats of such acts, coercion 

or arbitrary deprivations of liberty, whether occurring in public or in private life". 

A combination of several factors contribute to the gender based violence. They include - 

ksw level of education, early marriage, low economic levels, poverty, lack of healthcare, 

trafficking. 

Child Marriage 

Child marriage remains widespread across the globe, the reasons being poverty, lack of 

education, insecurity and political as well as financial reasons. 

Female Genital Mutilation 

Female genital mutilation is practiced to keep up the traditional rituals in some parts of 

the world. It affects the women's health causing medical problems like severe pain, serious 

bleeding, infection of the wound, trauma, tetanus and other infectious diseases. 



GENDER SERA 
The indicators of empowerment of women are gender inequality, sex ratios, life 

rates and fertility rates. Gender inequality has been a part and parcel of male 
culture. According to the latest census, the female literacy rate in the country is 
when compared to males. The birth of a boy is celebrated, the son is loved and 1.T, 
with better food and proper health care. The birth of a girl is filled in pain in some f:= 
incidence of domestic violence against women manifests in many forms such as gence--
abortion, female infanticide, physical and psychological abuse, child marriage, child a 
prostitution, malnutrition, bride burning, courtship violence, dowry abuse, spou s 
homicide and murder. All these pose a serious threat to lives of all women. The ger_ 
is quite prevalent in our society due to socioeconomic and religious practices. Thoi_ 
ratio is against women, the life expectancy has definitely improved to a greater exte7 - 

Women empowerment should include the following aspects. 

1. Power to Make Decisions 

Studies have indicated that only a small percentage of married women participate 2 
decisions about healthcare, household purchases and daily household needs. The 
and employed women are reported to be more empowered. 

2. Mobility of Women 

A study revealed that a small percentage of women are allowed to travel to places c•._ 
village or community. 

3. Access to Education 

Education and training for women must be the top priority for women empowerm :-
will increase the awareness in women to develop self confidence. Literacy among 
population is quite low. Due to lack of skills and education, women lag behind in g.  
good occupation or vocation. Quality education should be provided to girls so that 
can live a dignified life. 

4. Ending Domestic Violence 

The atrocities against women is still prevalent which totally shatters them from the o 
psychologically as well as physically. Education and awareness about women's rights 
empower women to prevent them from falling prey to violence. 

5. Health, Nutrition and Shelter for Women 

Quality health care should be provided to all women. Due to lack of awareness and educat, 
they are vulnerable to sexually transmitted diseases and other endemic, infectious 
communicable diseases. Very often women and girls face great discrimination to g 
nutritious food, drinking water, proper accommodation to working women, single wor 
and students. 
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R: CONTEMPORARY PERSPECTIVES 
ral constraints to check the process of women empowerment have been identified. 

de poverty, social norms, lack of financial autonomy, illiteracy, lack of awareness 

_1 rights and constitutional provisions. 

principle of ger der equality is enshrined in the Constitution of India and finds a place 

ble, fundamental rights, fundamental duties and directive principles. The president 

Smt. Pratibha Devisingh Patil has launched National Mission for Empowerment of 

:n March 8th, 2010. The principal objectives of the mission are, 

nomic empowerment of women. 

_dication of violence against women. 

phasis on healthcare and education. 

—powering women with knowledge and information in all fields (social, legal, economic 

d political). 

'Generate awareness and courage to be free from beliefs/social/regions conditions. 

Develop positive attitudes towards life. 

Se: goals for future and strive to achieve them. 

The National Commission for Women was set up by an Act of Parliament in 1990, Child 

ire Resistance Act, 1930, the Suppression of Immoral Trafficking of Women Act in 1987. 

5 to be realized that it is not just enough to formulate laws, but priority should be given to 

nment and enforce laws in order to root out violence against women. 

A few women in India are holding some of the top positions: 

Smt. Sushma Swaraj - Cabinet Minister for External Affairs Overseas Indian Affairs. 

Smt. Smriti Zubin Irani - Cabinet Minister for Human Resource Development 

Dr Najma A. Heptulla - Cabinet Minister for Minority Affairs. 

Smt. Maneka Sanjay Gandhi - Cabinet Minister for Women and Child Developement. 

Smt. Harsimrat Kaur Badal - Cabinet Minister for Food Processing Industries 

Sushri Uma Bharati - Cabinet Minister for Water Resources, River Development and Ganga 

Rejuvenation 
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GENDER SEN 
❖ Smt. Nirmal Sitharaman - Minister of State for Commerce and Industy (Independ 

and Finance Corporate Affairs. 

ASome of the corporate divas who are leading buisness personalities incl 

Krishnamurthy Nooyi - head of Pepsico, Kiran Mazumdar Shaw - head of 

Biocon, Vidya Mohan Chhabria - Persident of Jumbo group, Naina Lal Kid. 

President and Managing Director of HSBC Securities and Capital Markets, RIL's 

SBI's Arundhati Bhattacharya, HUL's Priya Nair, Godrej Group's Tanya Dub-

Mahindra Bank's Shanti Ekambaram, VIP's Radhika Priamal, Apollo Hospital 

Reddy, ICICI Bank's Vishakha Mulye, Standard Chartered Bank's Zarin Daruw 

Ashu Suyash, NSE's Chitra Ramkrishna, Lupin's Vinita Gupta, HP's Neelam B. 

name a few. All these women have set an example to the world that women are also 

intelligent and thinking human beings. 
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AW is applicable to 

/omen and girls of all age groups 

;omen only 

[ 

[ 

Girls only 

Adolescent girls only 

The UN General Assembly has adopted the CEDAW in the year. 

[ 

4t February 1984 (b) 20th March 1969 

0th December 1948 (d) 16th June 1980 

[nternational Bill of Rights for Women is, 

CONTEMPORARY PERSPECTIVES 

INTERNAL ASSESSMENT 

bole Choice 

acronym CEDAW stands for? 

:onvention on the Elimination of all forms of Discrimination Against Women 

Convention on Ending Discrimination Against Women 

c. Convention on Elimination of Discrimination Against Women 

111±  None of above 

(b) 1979 

(..-1) 1989 

Jniversal Declaration of Human Rights was adopted by the UN General Assembly 

CEDAW (b) ICERD 

DEVAW (d) None of the above 
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DER: CO TEMPORARY PERSPECTIVES   

Short Questions and Answers 

t is meant by women empowerment? 

men empowerment refers to the spiritual, political, social and economic strength of 

is a process that helps women gain control over their lives. 

e the international conventions on gender justice. 

Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW). 

International Convention on Elimination of All Forms of Racial Discrimination Against 

Women (ICERD). 

Declaration on the Elimination of Violence Against Women. 

e the regional treaties to prevent violence against women. 

The Inter-American Convention on the Prevention, Punishment and Eradication of 

Violence Against Women. 

The Protocol to the African Charter on Human and People's Rights on the Rights of 

Women in Africa. 

Convention on Preventing and Combating the Trafficking in Women and Children for 

Prostitution. 

The Council of Europe Convention on Action Against Trafficking in Human Beings. 

the Act which permits widows to remarry. 

du Widows Remarriage Act, 1856. 

amine the Act which deals with inter-caste and inter-religion marriages. 

The Special Marriage Act, 1954. 

Name the Act that prohibits the practice of dowry. 

The Dowry Prohibition Act, 1961. 
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GENDER S 
7. Name the Act which provides for the payment of equal remuneration to men a 

Answer : 

The Equal Remuneration Act, 1976. 

8. Name the Act that has provision for prevention and prohibition of prostitution 

Answer : 

Immoral Trafficking (Prevention) Act, 1986. 

9. Name the Act that protects women from being victims of violence within the fan H 

Answer : 

The Protection of Women from Domestic Violence Act, 2005. 

10. Name the Act that provides financial relief to an insured woman employee in case :-

and related illness. 

Answer : 

Employees' State Insurance Act, 1948. 
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